Application of Tax Bonus Under the Slovak and Czech Republic  by Paliderova, Martina et al.
 Procedia Economics and Finance  26 ( 2015 )  404 – 410 
2212-5671 © 2015 The Authors. Published by Elsevier B.V. This is an open access article under the CC BY-NC-ND license 
(http://creativecommons.org/licenses/by-nc-nd/4.0/).
Peer-review under responsibility of Academic World Research and Education Center
doi: 10.1016/S2212-5671(15)00812-6 
ScienceDirect
Available online at www.sciencedirect.com
4th World Conference on Business, Economics and Management, WCBEM 
Application of Tax Bonus under the Slovak and Czech Republic 
Martina Paliderovaa, Alzbeta Bielikovab, Erika Spuchľakovac* 
aUniversity of Zilina, Faculty of Operation and Economics of Transport and Communications, Department of Economics, Univerzitna 8215/1, 
010 26 Zilina, Slovakia 
bUniversity of Zilina, Faculty of Operation and Economics of Transport and Communications, Department of Economics, Univerzitna 8215/1, 
010 26 Zilina, Slovakia 
cUniversity of Zilina, Faculty of Operation and Economics of Transport and Communications, Department of Economics, Univerzitna 8215/1, 
010 26 Zilina, Slovakia 
Abstract 
This paper deals with the issue of practical application of tax bonus. It answers basic questions related to tax bonus and to 
a taxable party entitled to it under the valid legislation of the Slovak and Czech Republic. 
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1. Tax bonus 
Tax bonus,  in accordance with § 9 Section 2 (n,) of Income Tax Act no. 595/2003, is defined as tax benefit 
measure a taxable party is entitled to in case they share common household with the child maintained by the taxable 
party. Such measure is in the form of reduction of income tax and is paid to a taxable party under § 33 of Income 
Tax Act. (Zakon c)  
                                
                                                                     Tab. no. 1 – Tax bonus in 2015 (Slovak Republic) 
Tax bonus Amount in EUR 
2015 21,41 
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        Entitlement to tax bonus under § 33 of Income Tax Act no 595/2003: An employee is entitled to tax bonus 
during the year in case his/her gross taxable income from dependent activity under § 5 Section 1 or under § 6 
Sections 1 and 2 of Income Tax Act in the relevant year is of minimum ½ of valid minimum wage per month (380 / 
2 = 190 €). This year, an employee is entitled to tax bonus in case his gross monthly income is 190 €. 
Income from dependent activity includes incomes derived from employment contracts (under § 5 Section 1 of 
Income Tax Act no. 595/2003). These mostly include gross wages and benefits of employees and partners. 
Incomes under § 6 Section 1 and Section 2 of Income Tax Act no. 595/2003 include incomes from business and 
incomes from other gainful activities.  
Income from dependent activity and incomes under § 6 Section 1 and Section 2 are considered to be so-called 
active incomes. Such incomes entitle an employee to tax bonus. 
If a taxable party receives income only under § 6 Section 3 and Section 4 – income from tenancy and from the 
use of a piece of work or artistic performance – or under § 7 and 8 – income derived from capital and sundry income 
– he/she is not entitled to tax bonus. Such incomes are called to be passive. 
An employee is entitled to tax bonus in case he/she earned taxable income from dependent activity equal to not 
less than 6 times the minimum wage (6 x 380 € = 2 280,- €) 
If an employee is awarded the tax bonus only in some calendar months of the year and his/her earned taxable 
income is less than 6 times the minimum wage (from dependent activity or business), any tax bonuses previously 
granted shall not be affected. 
Self-employed persons claim their right to tax bonus once a year, namely by means of tax return filed in the 
following calendar year by 31 March. Taxable income under § 6 of Income Tax Act shall be equal to not less than 6 
times the minimum wage and the self-employed shall book a tax base on such income. The entitlement to tax bonus 
lapses in case a self-employed person booked a tax loss, even if his/her taxable income is equal to not less than 6 
times the minimum wage. 
A taxable party is entitled to tax bonus with respect to each maintained child sharing a common household with 
the taxable party. If more taxable parties share common household, only one of them is entitled to tax bonus. If the 
criteria for the tax bonus entitlement are satisfied by more taxable parties and unless they agree otherwise, the tax 
bonus shall be claimed under § 33 Section 4 in the following order: mother, father, other beneficiary.  
If any taxable party maintains his/her child only during one or more calendar months in the taxable period, the 
taxable party may reduce the tax or the advances for the account of the tax on income for the amount equal to tax 
bonus for each calendar month in which the criteria for tax bonus claim were satisfied.  
A taxable party may claim the tax bonus in the calendar month in which: 
- The child was born if they prove to file copy of birth certificate 
- Systematic studies of the child for the future profession began if they prove to file „Confirmation of 
school attendance“ form 
- The child was adopted or accepted for a foster care under decision of the competent authority 
The tax bonus may be claimed up to the amount of the tax calculated for the relevant taxable period pursuant to 
Income Tax Act.  If the amount of the tax calculated for the relevant taxable period is lower than the tax bonus 
claimed by the taxable party, the taxable party filing the tax return shall ask the tax administration having 
jurisdiction to pay the difference between the tax bonus and the tax calculated for the relevant taxable period, while 
as regards the refund of the difference, the tax administration shall proceed as if there were a tax overpayment.  
2. Tax bonus in the Slovak Republic or tax relief for a maintained child in the Czech Republic 
Slovak and Czech terms of „tax bonus“differentiate in meaning. When calculating tax liability in CR, there may 
be either advance tax (underwitholding) or tax bonus (overwitholding). The Czech legislation uses term of „tax 
relief“ for a maintained child corresponding to Slovak tax bonus. Quite substantial difference for the entitlement to 
tax bonus in SR or tax relief for a maintained child in CR is in the party who is entitled to it. While in Slovakia only 
parties sharing a common household with the child are entitled to tax bonus, in CR there are also grandparents 
entitled to it in case a child´s own parents do not have a job. We compare the calculation of net salary in SR and CR 
with the application of „tax relief for a maintained child“. 
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Tax bonus in practice realized within the methodology of the Slovak Republic 
1. Calculation of a tax liability from an employee´s monthly salary 
GROSS SALARY 
-  13.4 % Social and health insurance contributions paid by an employee 
-  316.94 € Monthly non-taxable amount of tax base 
 
= TAX BASE FROM INCOME FROM DEPENDENT ACTIVITY 
Tax = 19 % rate x tax base 
 
The amount of tax bonus reduces the tax liability, not the tax base. 
 
2. Calculation of an employee´s net monthly salary 
GROSS SALARY  
-  13.4 % Social and health insurance contributions that an employee is obliged to pay 
-  19 % Tax on income from dependent activity reduced by tax bonus 
 
= NET SALARY 
-  deductions from an employee´s salary in favour of an employer 
-  deductions from an employee´s salary in favour of other legal or natural persons  
 
= TOTAL NET SALARY (Bartosova, Paliderova,  2014) 
Example no. 1 
Jan Novy, the employee, had the gross income of 1,000 € in January 2015. He is entitled to tax bonus with 
respect to three maintained children sharing a common household with him. The amount of tax bonus was increased 
in July to 21.41 €. 
Calculation of the tax liability in EUR: 
Gross salary   1,000.00 €  
-  13.4 % Insurance     134.00 € 
-  Non-taxable amount    316.94 € 
 
= Tax base                 549.06 € 
Tax 19 %      104.32 € 
Tax bonus              64.23 € 
Calculation of total net salary for January 2015 in EUR.  
Gross Salary     1,000.00 €    
-  13.4 % Insurance      134.00 €  
-  19 %    Tax reduced by tax bonus     40.09 €    
 
= Net salary         825.91 €    
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Tax relief for a maintained child in practice realised within the methodology of the Czech Republic 
1. Calculation of an employee´s advance tax: 
GROSS SALARY     
+ 25 %     Social insurance contributions paid by an employer   
+  9 %      Health insurance contributions paid by an employer 
 
SUPER GROSS SALARY = TAX BASE  
Rounded tax base to 100 Kc up    
Advance tax= tax base * 15% tax rate      
-  tax allowance (non-taxable amount of tax base) 
-  tax relief for a maintained child („tax bonus“)   
 
= ADVANCE TAX ON PERSONAL INCOME OR TAX BONUS  
 
2. Calculation of a tax liability from an employee´s monthly salary 
GROSS SALARY (basic salary, incentive pay, bonuses, remunerations, extra pay) 
-  6.5 %     Social insurance contributions paid by an employee 
-  4.5 %     Health insurance contributions paid by an employee 
- advance tax on personal income (+ tax bonus for a maintained child) 
 
= NET SALARY  
Super Gross Salary represents tax base increased by social and health insurance contributions paid by an 
employee and employer. The principle of super gross salary means that the tax base for tax on personal income from 
dependent activity is calculated by adding the gross salary and the contributions an employer is obliged to pay for 
social and health security of an employee.  
Pension reform valid in CR since 1st January 2013 has expanded two-pillar (first and third) pension insurance 
system of the second pillar of pension insurance which is based on fund-financing system and is created by pension 
funds of a pension insurance company that offers variety of investment strategies. This is so-called voluntary opt-
out, i.e. voluntary release from state pension system of 3% on the condition that a party participating in the system 
adds other 2% to those 3%. So in the end, 5% of tax base is remitted to the fund. It is not a fixed amount being 
remitted; the amount 3% lower is remitted to continuous state first pillar and an employee shall pay extra 2% of 
his/her tax base. This is called voluntary increase in contributions for pension insurance from 28% to 30%. 
(Psenkova, 2013). 
Alternative calculation of tax liability in case an employee participates in the second pillar of pension insurance 
scheme: 
 
2. Calculation of a tax liability from an employee´s monthly salary: 
GROSS SALARY (basic salary, incentive pay, bonuses, remunerations, extra pay) 
-  3.5 %     Social insurance contributions paid by an employee 
-  4.5 %     Health insurance contributions paid by an employee 
-  3 %        Social insurance contributions to 2nd pillar of pension insurance scheme 
-  2 %        Own contributions to pension insurance scheme remitted to 2nd pillar 
- advance tax on personal income (+ tax bonus for a maintained child) 
 
= NET SALARY 
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Entitlement to tax relief for a maintained child in the Czech Republic:  
 
Under § 35c Section 1 of Income Tax Act no. 586/1992 Coll., a taxable party is in 2015 entitled to tax relief for 
a maintained child (hereinafter referred to as “tax relief”)  depending on the number of children sharing a common 
household with them in any EU member state or European Economic Area state of up to: 
 3,404 Kc a year per one child, 
 15,804 Kc for the second child, 
 17,004 Kc for the third and each other child. 
§ 35c Section 1 of Income Tax Act states that in case of more maintained children share a common household, 
these are assessed together for this purpose.  
1. A taxable party who maintains a child only during one or more calendar months in the taxable year may be 
granted tax relief of 1/12 for each calendar month in which the criteria for tax relief claim were satisfied 
right at the beginning of the month. Tax relief may be applied in the calendar month in which the child was 
born or in which systematic studies of the child for the future profession began, or in which he child was 
adopted or accepted for a foster care under decision of the competent authority. 
2. Tax relief for a maintained child is doubled on the condition the child holds the certificate ZŤP/P on severe 
disability. 
3. A taxable party is entitled to annual tax relief on the condition their income is of minimum six times the 
minimum wage, i.e. 55,200 Kc (6 x 9,200Kc) and in case the amount of tax bonus is of minimum 100 Kc a 
year (maximum amount of 60,300 Kc) 
4. A taxable party is entitled to monthly tax relief on the condition their total income from dependent activity 
is of minimum ½ of minimum wage, i.e. 4,600 Kc and in case the amount of tax bonus is of minimum 50 
Kc a month (maximum amount of 5,025 Kc) 
5. To stipulate the amount of tax relief, only those children who may be considered dependent on a taxable 
party under § 35c Section 6 of Income Tax Act shall be assessed together. 
For the purposes of this Act, a child considered dependent on a taxable party, their own or adopted, a child in 
foster care, a grandchild or a child of the second parent on the condition his/her own parents do not have income 
applicable to tax relief, shall be: 
- a minor 
- an adult child up to age of 26 on the condition he/she is not a disability beneficiary in the third degree: 
x who is systematically receiving educational or vocational training;  training for a future profession 
is assessed under State Social Support Act 
x who is not able to receive training for the future profession and carry out an employed or self-
employed activity due to an illness or injury or 
x who is not able to carry out systematic employed or self-employed activity due to unfavourable 
health status [6] 
 
Tab. no. 2 – Tax relief for a maintained child in CR in 2015   
no. of children sum of Kc per year 
sum of Kc 
per month 
first child 13,404  1,117 
second child 15,804 1,317 
third and other child 17,004 1,417 
first child – holder of ZŤP/P 26,808 2,234 
second child – holder of ZŤP/P 31,608 2,634 
third child – holder of ZŤP/P 34,008 2.834 
Source:  Income Tax Act no. 586/1992 Coll., as amended 
Example no. 2 
Jan Novy, the employee, had the gross income of 1,000 €, i.e. 27,792 Kc in January 2015. He is entitled to tax 
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allowance with respect to three maintained children. What would his net monthly salary be? 
 
1. Calculation of an employee´s advance tax: 
Gross salary     27,792 Kc 
+ 25 %     Social insurance contributions    6,948 Kc 
+  9 %      Health insurance contributions    2,502 Kc 
 
Tax Base (super gross salary)   37,242 Kc 
Rounded tax base    37,300 Kc 
Advance tax     5,595 Kc (15 % of tax base) 
-  tax allowance     2,070 Kc (1/12 of 24,840 Kc) 
-  tax relief for three maintained children  3,851 Kc [1/12 of  (13,404 + 15,804 + 17,004)]                             
 
= ADVANCE TAX ON PERSONAL INCOME                                  0 
entitlement to  TAX BONUS FOR A MAINTAINED CHILD = + 326 Kc 
 
2. Calculation of a tax liability from an employee´s monthly salary 
Gross Salary     27,792 Kc 
- 6.5 %     Social insurance contributions    1,807 Kc 
- 4.5 %     Health insurance contributions    1,251 Kc 
 
Net salary without tax bonus                         24,734 Kc 
+ Tax bonus                326 Kc 
 
Net salary with tax bonus                                         25,060 Kc 
Comment Contributions to social and health insurance in CR shall be rounded to whole crowns up! 
 
The net salary within the valid methodology of SR is of 824.85 € and within the methodology of CR is of 25,060, 
Kc (i.e. 901.69 € when converted). 
 
Example no. 3 
Jan Novy, the employee, had the gross income of 1,000 €, i.e. 27,792 Kc in January 2015. He is entitled to tax 
allowance with respect to three maintained children. At the same time, he participates in the second pillar of pension 
insurance scheme. What would his net monthly salary be? 
 
1. Calculation of an employee´s advance tax: 
Gross salary     27,792 Kc 
+ 25 %     Social insurance contributions    6,948 Kc 
+  9 %      Health insurance contributions    2,502 Kc 
 
Tax Base (super gross salary)   37,242 Kc 
Rounded tax base                37,300 Kc 
Advance tax     5,595 Kc (15 % of tax base) 
-  tax allowance     2,070 Kc (1/12 of 24,840 Kc) 
-  tax relief for three maintained children  3,851 Kc [1/12 of  (13,404 + 15,804 + 17,004)] 
 
= ADVANCE TAX ON PERSONAL INCOME 0 
Entitlement to TAX BONUS FOR A MAINTAINED CHILD = + 326 Kc 
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2. Calculation of a tax liability from an employee´s monthly salary 
Gross Salary     27,792 Kc 
- 6.5 %     Social insurance contributions    1,807 Kc 
- 4.5 %     Health insurance contributions    1,251 Kc 
 
2. Calculation of a tax liability from an employee´s monthly salary: 
Gross salary     27,792 Kc 
- 3.5 %     Social insurance contributions   973 Kc 
- 4.5 %     Health insurance contributions  1 251 Kc 
- Contributions to 2nd pillar of pension insurance scheme 
(3 % Social insurance contributions + 2 % Own contributions)   1 390 Kc 
 
Net salary without tax bonus                24,178 Kc 
+ Tax bonus      326 Kc 
 
Net salary with tax bonus   24,504 Kc 
There are about 82,000 people who entered the 2nd pillar pension insurance scheme. In case a taxable party 
participates in it, his/her net salary within the valid methodology of CR is of 24,504 Kc (i.e. 881.69 when 
converted). The net salary within the valid methodology of SR is of 824.85 €. 
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